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Survey Data Available by:

AState Region
ASelected Cities/Counties
AEmployer Size

AEmployer Type
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Comparison of Survey Benefits, Sample

Kentucky Government Benefits Survey

Entity A Entity B Entity C
Employee Deductible $500 $750 $1,500
Family Deductible $1,000 $1,500 $3,000
Coinsurance 80%/20% 70%/30% 80%/20%
Office Visits $20 $30 $40
Emergency Room Visit $75 $100 $150
Employee out -of -pocket $1,500 $1,500 $2,000
max. (includes deductible)
Family out -of -pocket $3,000 $3,000 $4,000
max. (includes deductible)
Prescriptions $10/$25/$40 $10/$30/$50 $20/$40/$60

Note: To Receive Side by Side Data Must be a Survey Participant
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Explanation of Survey

55 Plan Sponsors
79 Plans
Over 6,100 Employees

Survey data reported through
October 1, 2011

Plan information not adjusted for HRA,
HSA or Flex Reimbursements but
calculated separately

Rounding used

See Explanation of Survey in handout for
participants and additional information
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Plan Sponsor Information
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Self -Funded vs.
Fully Insured

Plan Sponsors with 100 or More Employees:

63% of Plans are
Self -Funded

Excluding State Plan



SHERRILL /" MORGAN

State of Kentucky
Plan Sponsors

201117 8% are through the State of

Kentucky
2010 T 7%
2009 T 12%
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Fully Insured Plans

Provider % of Plan Sponsors that are Fully Insured
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Percent of Plan Types Offered

HSA, 11%

POS, 21%
PPO, 68%
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Office Copays

30%

26%
25% >

25%

21%

20%

20% A

18%
15%

15% A

13%

10% A

8%

6%

A%

1%.

5% A

0% -
Ded. $10 $15 $20 $25 $30 Other
and/or %

W 2009 @ 2010 02011

Average Specialist Office Copay Difference: $19
Percent With Higher Specialist Office Copays: 56%
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Most Commonly Occurring
Single/Family Deductibles

14%-+
12%:-
10%-
8% -
6%0 -
4% -
2% 1

9% 9% 9% 9%

NN NN

0% -

Averag

$1,000/$2,000 $1,000/$3,000 $2,000/$4,000 $3,000/$6,000

e Single/Family Deductible . $1,465/$3,313




SHERRILL ’I\./\ORGAN

Coinsurance

Most Commonly Occurring
Coinsurance %

0 85%/15%
l 80%/20%
090%/10%
@ All Others
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Type of Prescription

70% -
60% -
50% -
40% -
30% -
20% -
10% A

0% -~

Benefits

58%

29%

2 Tier 3 Tier 4 Tier* Ded
and/or
0/0*

M 2009® 20100 2011

Other

The most common copay and/or % structure is $10/$30/$60

(4 Tier calculation only available for 2011 data)
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Prescription Benefits Average
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<Z( Grandfathered Plans Under
PPACA

B Health Plan
Grandfathered Under
PPACA

HE Health Plan NOT
Grandfathered Under
PPACA

52%

SHERRILL mORG
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Spousal Walver Policies

21% of plan sponsors require
spouses who have other coverage
available to take that coverage as

primary coverage.



SHERRILL /" MORGAN

Tobacco Use Penalty

9% of plan sponsors have a
financial penalty for tobacco use.
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Consumer -Driven
Plan Options

Empl oyeeodos Pl an
Flex Plans
HRA

Wellness Programs
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Plan Sponsors Offering
Multiple Plans

50%o -

40% 350,
31%

30% -

20% -

10% -

0% -
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Plan Sponsors HRA

80% -
70% -

Utilization

59% 61%

2009 2010 2011
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Health Reimbursement
Arrangements (HRAS)

Average Benefit Level

$3,500;
$3,000;

Single Family
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Plan Sponsors Offering
Wellness Programs

36%

64%

B Health Plan Includes
Wellness Program*

B Health Plan Does Not
Include Wellness
Program

*Of those Plan Sponsors that offer a wellness program,
47% offer financial incentives for participation.
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Cost Shifting or Sharing

Employee Contribution
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Annual Unit Cost Comparison
by Size & Total Population

$12,000
$10,000
$8,000
$6,000;
$4,000
$2,000
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2 to 50 51 +

B 20090 201002011
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National Data Comparison

Kaiser Employer Health Benefits Survey Average
Annual Premiums for Single and Family Coverage

$20,000

$15,000

$10,000

$5,000

$0-

$13.77¢ $15,07¢

Single Family
B 2000@ 20100 2011




